
IABA JUDICIAL ENDORSEMENT POLICY AND PROCEDURES 
(as of January 20, 2016) 

 
The Iranian American Bar Association-Judicial Endorsement Committee (“IABA-JEC” or 
“committee”) has adopted the following policy and procedures regarding endorsement of 
individuals seeking a judicial office: 
 
CRITERIA FOR ENDORSEMENT  
The committee will evaluate candidates seeking endorsement based on three categories: (1) the 
candidate’s qualifications for the position sought, (2) the candidate’s demonstrated commitment to 
diversity, and (3) the candidate’s ties to the community at large.  Membership in IABA is not 
required for endorsement, but membership in good standing will be considered a positive factor. 
More specifically:  
 
1. Qualifications for Position Sought: 

• Satisfaction of the requirements for the position sought set by statute or by the appointment, 
nominating, or election authorities;  

• Prior experience in leadership, management, or administrative positions; 
• Integrity, character, and professional reputation; 
• Relevant professional experience, including trial, adjudicative, or other litigation experience;  
• Impartiality, independence, and fairness; 
• Demeanor and temperament (including interpersonal skills, sincerity, etc.)  
• Sound judgment; 
• Scholarship, including teaching experience, publications, and speeches;  
• Professional awards or honors; 
• Communication skills; 
• Intellectual ability, legal ability, and knowledge of the law; and  
• Industriousness. 

 
2.  Demonstrated Commitment to Diversity: 

• Involvement in the Iranian American community or other evidence of a commitment to the 
rights of the Iranian American community. 

• Involvement in other minority organizations or communities or other evidence of a 
commitment to the rights of minority, under-represented, or historically disadvantaged 
groups. 

• Evidence of a commitment to promoting diversity and equal opportunity. 
• Evidence of a willingness to serve as a role model for Iranian Americans, such as by 

participating in mentoring or other programs to provide guidance, training, or support to 
members of the Iranian American community. 

 
3.  Ties to the Community: 

• Involvement in civic and community activities.  
• Length of time the candidate has lived or worked in the state where he or she is seeking an 

appointment.  
 



INITIATION OF THE ENDORSEMENT PROCESS: 
A candidate may initiate IABA endorsement process by contacting any IABA Board of Directors 
with a written request for endorsement.  The Board of Director will forward the request for 
endorsement to the committee who will handle the endorsement of the candidate.  Formal 
consideration of a request for endorsement will begin when all of the materials listed below have 
been submitted to the committee.  
 

• A current resume or curriculum vitae;   
• Judicial application, other application materials, or statement of candidacy that the candidate 

has submitted or intends to submit to the appointment, nominating, or election authorities, 
if available. This item is not necessary; but preferred;  

• If a sitting judge, information on the last 10 judicial proceedings, such as trials, oral 
arguments, or hearings, conducted, as well as the title, the caption of the case, the names, 
and contact information for the attorneys who appeared in those matters; and   

• Name, title, and address of the recipient of the requested letter of endorsement  
 
COMMITTEE RESPONSIBILITIES: 
 
A. Specific Procedures  

• The committee will select one or two of its members to act as a point person for each 
candidate who requests endorsement from IABA.  

 
• The point person will conduct an initial review of the materials submitted by the candidate 

to determine whether the submission is complete; if necessary, contact the candidate to 
request any missing or incomplete materials. 

 
• The point person will contact the candidate to schedule an interview with the committee.  

Participation in an interview by the candidate or committee members may be by telephone, 
but a meeting in person is preferred.  The committee may choose to forego an interview of 
the candidate in its sole discretion.  

 
• The point person will contact the candidate’s reference(s) to schedule an interview with the 

committee.  Participation in an interview by these individuals or committee members may be 
by telephone, but a meeting in person is preferred.  The committee may choose to forego an 
interview in its sole discretion.  

 
• In the course of its review of the candidate’s request for endorsement, the committee may 

consult any available sources of information, including but not limited to: the Internet; 
electronic databases such as Westlaw or Lexis; news services; respected leaders in the 
Iranian-American community; members of the federal or state judiciary; counsels who have 
interacted with, litigated with or against, or appeared before the candidate; and any personal 
contacts of the committee members. To the extent possible, the views of members of IABA 
may also be considered.  

 
• After completing its review, the committee will vote on a recommendation for endorsement 

or non-endorsement.  A majority of the committee’s vote is necessary to recommend 



endorsement of a candidate.   
 
• Once a majority committee vote is obtained, the committee will prepare an email to the 

IABA President or Board of Directors advising that a majority committee vote was or was 
not obtained and outline the reasoning for such recommendation.  The IABA President or 
Board of Directors has the power to accept or reject the committee’s recommendation.   

 
• Endorsement of any candidate shall be by an affirmative vote of the majority of a quorum of 

the IABA Board of Directors present at the meeting, or by written correspondence of the 
IABA Board of Directors who are not present, where such endorsement shall be adopted.   

 
• Each candidate will, in turn, be informed of the decision by the President of the IABA 

National. For candidates whom the JEC has voted to endorse, a letter will be sent to the 
appropriate addressee generally within ten (10) days of IABA’S decision, and the candidate 
will be provided with a courtesy copy of that letter.  Decisions not to endorse a candidate 
will not be made public.  

 
B. Confidentiality:  
The application materials of all candidates seeking endorsement for any appointed or elected 
position will be kept confidential by the IABA.  The candidate may redact personal information 
contained in the submitted materials, such as his/her social security number, personal financial 
information, and medical information.  All internal deliberations, including documents generated 
during the course of the review of a candidate’s materials, will remain confidential and not be 
disclosed to anyone other than the members of the committee and the IABA Board of Directors. 
 
C. Recusal of Committee Members: 
Every committee member shall avoid conflicts of interest in the performance of committee member 
duties.  Every committee member is required to exercise diligence in disclosing any potential, 
possible or existing conflicts to the committee at the earliest opportunity.  The committee shall then 
decide the extent to which the involved committee member shall participate in the vetting process 
concerning such candidate. 


